The decision of the Seimas of the Republic of Lithuania

1999 May 25 No VIII-1200

Vilnius

Following the Article 10 of the Law of the Republic of Lithuania on Equal Opportunities (Žin., 1998 No 112-3100) and the Article 3 of Law of the Republic of Lithuania on budgetary institutions (Žin., 1995 No 104-2322, 1997 No 66-1601) the Seimas of the Republic of Lithuania decides:

Article 1.


To institute the Office of the Equal Opportunities Ombudsman.


Article 2.


To pass the Statute of the Office of the Equal Opportunities Ombudsman (which is attached below).


Article 3.


The resolution enters into force from the moment it is passed.
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1999 May 25 No VIII-1200

THE STATUTE

OF THE OFFICE OF THE EQUAL OPPORTUNITIES OMBUDSMAN

I. General provisions.

1. The Office of the Equal Opportunities Ombudsman is an independent state institution, whose purpose is to ensure the work of the Equal Opportunities Ombudsman in monitoring the implementation of the Law of the Republic of Lithuania on Equal Opportunities.

2. The Office of the Equal Opportunities Ombudsman shall be guided by the Constitution of the Republic of Lithuania, the Law on Equal opportunities, other legal acts, international treaties to which Lithuania is party, this statute and the regulations its activities.

3. The underlying principles of the activities of the Office of the Equal Opportunities Ombudsman are legality, impartiality and fairness.

4. The Office of the Equal Opportunities Ombudsman is a legal person, having its money accounts in banks, the seal with the State Emblem as well as the official name of the Office on it. Its activities shall be financed from the state budget. The person in charge for the usage and the protection of an official shall be the Equal Opportunities Ombudsman.

5. The Office of the Equal Opportunities Ombudsman resides in Vilnius. The premises for this Office are set aside by the Government of the Republic of Lithuania.

II. Tasks and functions of the Office of the Equal Opportunities Ombudsman.

6. The Office of the Equal Opportunities Ombudsman monitors how the equal rights of women and men guaranteed in the Constitution of the Republic of Lithuania are carried out and also supervises the implementation of the Law on Equal Opportunities.

7. The Office of the Equal Opportunities Ombudsman:

1) guided by the Law on Equal Opportunities, investigates the complaints relating to discrimination and sexual harassment;

2) within its competence, submits recommendations to State government and administration institutions of the Republic of Lithuania on the revision of legal acts and the priorities in the implementation policy of the equal opportunities of women and men;

3) may start investigation on its own initiative if the indications of violation of the equal rights of women and men are found in mass media or other sources;

4) supervises that the advertisements of discriminatory nature would not appear in mass media;

5) within its competence, hears the cases of administrative offences and imposes administrative sanctions;

6) collects, analyses and summarizes various materials related to the violations of the Law on Equal Opportunities cases of imposed administrative responsibility;

7) supervises the implementation of the Law on Equal Opportunities by the State government and administration institutions, also institutions of education and science as well as other institutions and employers;

8) in the manner prescribed by the Law on Equal Opportunities, provides assistance to the programmes of the public organisations, public institutions, societies and charitable foundations which assist in the implementation of equal opportunities for women and men;

9) submits an annual report for the preceding calendar year about its activities to the Seimas of the Republic of Lithuania.

III. Rights of the Office of the Equal Opportunities Ombudsman

8. In pursuing its tasks, the Office of the Equal Opportunities Ombudsman has a right:

1) to check how the equal opportunities of women and men are implemented by the State government and administration institutions, education and science institutions as well as employers;

2) to demand of the preservation of the prohibition to specify requirements of the discriminatory nature in advertisements, giving priority to one of the sexes when accepting for a job or studies;

3) within its competence, to hear the cases of administrative offences and impose administrative sanctions;

4) to demand from State government and administration institutions, enterprises, institutions and organisations to forthwith make available all the information, documents and materials necessary for carrying out the Ombudsman’s duties;

5) during the investigation of the complaint to request that the person whose activities are under investigation provides an explanation within 10 working days;

6) with the rights of an observer to participate during the examinations or admission competitions for a job as well as education or science institutions;

7) to refer the collected material or possessed information to competent institutions to investigate or make decision.

9. The Office of the Equal Opportunities Ombudsman is not in competence to investigate the legality and the validity  of the procedural decisions made by judges, public prosecutors or investigators as well as interfere with spheres of family or private life.

IV. The organisation of the activities of the Office of the Equal Opportunities Ombudsman

10. The Office of the Equal Opportunities Ombudsman is headed by the Equal Opportunities Ombudman, appointed and removed from Office by the Seimas upon the recommendation of the Chairman of the Seimas.

11. The labour contract with the Equal Opportunities Ombudsman as the head of the Office of the Equal Opportunities Ombudsman is signed by the Chairman of Seimas.

12. The Equal Opportunities Ombudsman:

1) runs and represents the Office of the Equal Opportunities Ombudsman;

2) each year by the 15th of March submits to the Seimas  report about the activities of the Office of the Equal Opportunities Ombudsman;

3) upon the completion of the investigation of the complaint signs the statement and may take one of these decisions:

a) to refer the material to investigative bodies if indications of an offence have been established;

b) to address an appropriate person or institution with a recommendation to discontinue the actions violating equal opportunities or to repeal a legal act relating to that;

c) to impose administrative actions;

d) to dismiss the complaint;

e)  to discontinue the investigation (if the complainant withdraws the complaint);

4) confirms the regulations of the activities of the Office of the Equal Opportunities Ombudsman;

5) confirms the organisational structure and the personnel list of the Office of the Equal Opportunities Ombudsman without overdrawing the spendings assigned for remunerations;

6) engages the officers of the Office of the Equal Opportunities Ombudsman (counselors and assistants) as well as dismisses them from the post;

7) engages and dismisses other employees of the Office of the Equal Opportunities Ombudsman;

8) confirms the official instructions of the officers and assigns them with specific activities;

9) according to the coefficients confirmed by Government and without overdrawing the spendings assigned for remunerations sets the salaries of the officers of the Office of the Equal Opportunities Ombudsman;

10) gives a holiday to the officers and other employees of the Office of the Equal Opportunities Ombudsman, induces them as well as imposes the disciplinary penalties;

11) refers a specific complaint to the other employee of the Office of the Equal Opportunities Ombudsman if the person who has to investigate this complaint is not in a position to investigate it in an impartial manner because of relationship by blood or marriage or for any other reason.

13. Within his competence, the Equal Opportunities Ombudsman as a head of the Office of the Equal Opportunities Ombudsman issues the orders.

14. The Office of the Equal Opportunities Ombudsman manages the apskaita and accountability in the manner prescribed by other laws and legal acts.

15. The Office of the Equal Opportunities Ombudsman shall be reorganised or liquidated in the manner prescribed by the Law of the Republic of Lithuania on Budgetary Institutions.

